
 

 

 

 

 

f~wgKv (Introduction)t gv`vi Kvjvi wjwg‡UW †`‡ki GKwU Ab¨Zg e„nr †cvkvK cÖ ‘̄Z I ißvbxKviK 

cÖwZôvb| GB cÖwZôv‡bi L¨vwZ AvšÍR©vwZK fv‡eI ¯̂xK…Z| gv`vi Kvjvi wjwg‡UW G wecyj msL¨K cyiæl I gwnjv 

kªwgK-Kg©Pvix Kg©iZ i‡q‡Q| Kg© ’̄‡j GKwU mywbw`©ó AvPib wewa eRvq ivL‡Z gv`vi Kvjvi wjwg‡UW AvšÍwiK 

fv‡e m‡Pó| †`‡ki cÖPwjZ AvBb, ixwZbxwZ, AvšÍR©vwZK AvBb I ixwZ Ges wewfbœ †µZvi wb‡`©wkZ AvPib wewai 

cÖwZ AÎ cÖwZôvb kª×vkxj| cwi‡ek evÜe, wbivc` Kg© ’̄j wbwðZ Ki‡bi cvkvcvwk cÖwZwU ’̄vcbvq/d¨v±ix‡Z 

gvbevwaKvi, AvBb Ges ixwZbxwZ h_vh_ ev¯Íevq‡b KZ©„c¶ A½xKvive×| gv`vi Kvjvi wjwg‡UW wek¦vm K‡i †h, 

Zvi Ges Zvi e¨emvwqK mn‡hvMx‡`i Øviv cwi‡ekMZ, A_©‰bwZK Ges mvgvwRK ’̄vwq‡Z¡i ev¯Íevqb Kivi gva¨‡g 

†Kv¤úvwb Zvi ¸bgv‡bi jÿ AR©b Ki‡Z AvPib wewa ‰Zix K‡i‡Qb | gv`vi Kvjvi wjwg‡UW Gi mv‡_ hw` †Kvb 

mvcøvBqvi Ges mveK›Uªv±i e¨emv Kivi B”Qv †cvlb K‡ib Zvn‡j Zvnv‡`i Rb¨ AÎ AvPib wewa ‡g‡b Pjv 

eva¨Zvg~jK| GUv Avgv‡`i mg Í̄ e¨emvwqK m¤ú‡K©i wfwË wn‡m‡e KvR K‡i| 

gv`vi Kvjvi wjwg‡UW Zvi D‡jøwLZ A½xKvi ev Í̄evq‡bi †mvcvb wn‡m‡e wb‡b¥v³ AvPibwewa Abymib K‡i _v‡K t 

 

 ‰bwZKZv I AvBb Ges ixwZbxwZi cÖwZ kª×v (Ethical Standard & Respect to Law & 

Practices) t 
 

gv`vi Kvjvi wjwg‡UW Zvi cÖwZwU Kg©KvÛ I c`‡¶‡c ˆbwZKZv I g~j¨‡eva eRvq iv‡L| †Kv¤úvbx †`k I 

AvšÍR©vwZK AvBb, ixwZbxwZ Abymib K‡i| wewfbœ ‡µZvi wb‡`©wkZ AvPib wewa h_vh_fv‡e Abymi‡bi †¶‡Î 

gv`vi Kvjvi wjwg‡UW A½xKvie×| 

 

 ¯̂v ’̄¨ I wbivcËv (Health & Safety) t  

cÖwZôvb Zvi cÖwZwU d¨v±ix Ges ’̄vcbvq kªwgK I Kg©Pvix‡`i wbivc` I ¯̂v ’̄¨m¤§Z Kg© cwi‡ek wbwðZ K‡i| 

†Kv¤úvbxi ¯̂v ’̄¨ I wbivcËv bxwZgvjv G m¤úwK©Z cÖ‡qvRbxq w`K wb‡`©kbv cÖ`vb K‡i‡Q| wbivc` I ¯^v ’̄¨ m¤§Z 

Kg© ’̄j wbwðZ Ki‡bi c‡_ cÖwZeÜKZv I SuzwK mgyn wPwýZ Kib I Zv Zvr¶wbKfv‡e `~ixKi‡b †Kv¤úvbx h_vh_ 

D‡`¨vM I c`‡¶c MÖnb K‡i _v‡K| 

 

AvB Gj I Kb‡fbkb 155 Ges 184 Abyhvqx, AvB Gj I mycvwik 164 Ges 190| 
 

 wkï kªg (Child Labour) t 

gv`vi Kvjvi wjwg‡UW wkï kªwgK‡K KviLvbvi †Kvb Kv‡R wb‡qvwRZ K‡i bv| eq‡mi mZ¨Zv hvPvB Gi D‡Ï‡k¨ 

mswkøó kªwgK KZ©„K RvZxq cwiPq cÎ,Rb¥ wbeÜb mb`/wk¶vMZ †hvM¨Zvi mb` (wk¶v †ev‡W©i mb`)/ ¯‹zj 

cwiZ¨vM QvocÎ/ ’̄vbxq miKvi KZ©„c¶ KZ©„K cÖ`Ë mb` PvKzixi Av‡e`‡bi mgq Dc¯’vcb Kiv eva¨Zvg~jK| 

ZvQvov, gv`vi Kvjvi wjwg‡UW wba©vwiZ Wv³vi KZ©„K eqm hvPvB c~e©K mb` MÖnbI eva¨Zvg~jK| 

 

AvB Gj I Kb‡fbkb 10, 79, 138, 142 Ges 182 Abyhvqx, AvB Gj I mycvwik 146| 

 

 Awb”QyK kªwgK (Dis Interested)   

gv`vi Kvjvi wjwg‡UW †Kvb Ae¯’v‡ZB ‡Kvb kªwgK‡K B”Qvi weiƒ‡× Kv‡R wb‡qvwRZ K‡i bv| ZvQvov †R‡ji e›`x, 

A_ev †R‡ji evwn‡i wKš‘ Av`vj‡Zi mv‡_ Pzw³e× ev Pyw³c‡Î Ave× wKsev Ab¨ ‡h †Kvb Kvi‡b Awb”QyK kªwgK‡K 

Kv‡R e¨envi K‡i bv| 

 

 

 

Mother Color Limited – (COC) 
gv`vi Kvjvi wjwg‡UW Gi AvPiY wewa 



 eva¨ZvgyjK kªg (Forced Labour) t  
 

gv`vi Kvjvi wjwg‡UW G eva¨ZvgyjK ev †Rvi c~e©K kªg Av`vq wbwl×| KvR PjvKvjxb mg‡q d¨v±ixi cÖwZwU 

cÖ‡ek/evwni c_ †Lvjv ivLv eva¨ZvgyjK| d¨v±ixmgyn e›`x kªwgK, Pzw³ fy³ kªwgK, LÛKvjxb kªwgK wb‡qvM †_‡K 

m¤ú~b©fv‡e weiZ _v‡K| †Kvb kªwgK‡K Zvi B”Qvi weiæ‡× kª‡g wb‡qvwRZ Kiv gv`vi Kvjvi wjwg‡UW G K‡Vvi 

fv‡e wbwl× Kiv n‡q‡Q| 

 

AvB Gj I Kb‡fbkb 29 Ges 105 Abyhvqx| 

 

 ‰elg¨gyjK AvPib (Discrimination) t  
 

AÎ cÖwZôvb kªwg‡Ki wb‡qvM I wbe©vPb, c‡`vbœwZ Ges Ab¨ †h †Kvb my‡hvM myweav cÖ`v‡bi †¶‡Î kªwg‡Ki KvR 

Kivi mvg_©¨‡K we‡ePbvq Av‡b, kªwg‡Ki e¨w³MZ ˆewkóvejx ev wek¦v‡mi Dci bq| A_©vr RvwZ, ag©, eY©, †MvÎ, 

wj½, eqm, RvZxqZv, ˆeevwnK I gvZ…Z¡Kvjxb Ae¯’v wbwe©‡k‡l cÖZ¨¶ ev c‡iv¶ fv‡e †h †Kvb ai‡bi ˆelg¨gyjK 

AvPib †_‡K ‡Kv¤úvbx m¤ú~b© weiZ †_‡K wbi‡c¶Zv eRvq iv‡L| 

 

AvB Gj I Kb‡fbkb 110, 111, 143, 158, 159, 169 Ges 183 Abyhvqx| 

 

 nqivwb I wbh©vZb (Harassment & Abous) t 
 

kvixwiK, †gŠwLK, gvbwmK I †hŠb nqivwb mn †h †Kvb ai‡bi nqivwb Ges wbh©vZbgy³ Kv‡Ri cwi‡ek wbwðZ 

Ki‡Z Avgiv m‡Pó| AÎ cÖwZôv‡bi cÖwZwU kªwgK Kg©Pvixi mv‡_ m¤§vb I kª×vc~b© AvPib Kiv nq| 

 

 Kv‡Ri mgq (Working Hours) t 
 

GK ermi mgq Kv‡ji g‡a¨ †Kvb kªwgK‡K cÖwZ mßv‡n 60 (lvU) N›Uvi Dci Ges GK eQ‡i mßvn M‡o 56 

(Qvcvbœ) N›Uvi Dci KvR Kivi Aby‡gv`b cÖ`vb Kiv nq bv| mKj kªwgK Kg©Pvix cÖwZ 7 (mvZ) w`‡bi g‡a¨ 

by¨bZg 1 (GK) w`b Aek¨B mvßvwnK QywU †fvM K‡i| †Kv¤úvbx ivZ 10 NwUKv n‡Z ci w`b mKvj 7 NwUKvi g‡a¨ 

†Kvb gwnjv kªwgK‡K Kv‡R wb‡qvwRZ K‡i bv| 

 

AvB Gj I Kb‡fbkb 1 Ges 14 Abyhvqx, AvB Gj I mycvwik 116|  

 

 ‡eZb I myweavw` (Wages & Benefits) t  

 

MY-cÖRvZš¿x evsjv‡`k miKv‡ii †eZb-fvZv m¤úwK©Z †M‡RU †bvwUwd‡Kkb Abyhvqx gv`vi Kvjvi wjwg‡UW Kg©iZ 

kªwgK-Kg©Pvix‡`i †eZb-fvZv wba©vib Kiv nq| †eZb-fvZv cÖ`v‡bi c~‡e© cÖ‡Z¨K‡K †c-w ø̄c †`qv nq| GQvovI 

evrmwiK Bbwµ‡g›U Ges Drme †evbv‡mi e¨e ’̄v i‡q‡Q| kªwgK-Kg©Pvix‡`i Drmvn cÖ`vb| 

 

 AwZwi³ Kv‡Ri Rb¨ fvZv (Overtime Compensation) t 

AÎ cÖwZôv‡b AwZwi³ KvR †¯̂”QvwfwËK Ges AwZwi³ Kv‡Ri †¶‡Î †`‡ki cÖPwjZ kªg AvB‡bi Av‡jv‡K 

AwZwi³ Kv‡Ri Rb¨ cÖvc¨ fvZv gv‡mi †eZ‡bi mv‡_ cwi‡kva Kiv nq| 

 

AvB Gj I Kb‡fbkb 12, 26, 101, 102 Ges 131 Abyhvqx| 

 

 cwi‡ek (Environment) t 

 

AÎ cÖwZôvb Zvi cÖwZwU ’̄vcbvq cwi‡ekMZ wewaweavb h_vh_fv‡e Abymi‡b me©`vB m‡Pó| †Kv¤úvbxi cwi‡ek 

msµvšÍ bxwZgvjvq cwi‡ek msi¶‡bi Dci ¸iæZ¡ Av‡ivc Kiv n‡q‡Q| †Kv¤úvbx‡Z Kg©iZ e¨w³eM© Ges cvk¦eZx© 

GjvKvi cwi‡e‡ki Rb¨ ¶wZKviK †h †Kvb Kg©KvÛ †_‡K AÎ cÖwZôvb weiZ _v‡K| e„¶‡ivcb, eR¨© cwi‡kvab 

mn cÖ‡qvRbxq wewfbœ e¨e ’̄v MÖn‡bi gva¨‡g gv`vi Kvjvi wjwg‡UW cwi‡ek msi¶‡b fywgKv ivL‡Q| 

 



 msMVb Kivi ¯^vaxbZv (Freedom of Association) t  

 

 

gv`vi Kvjvi wjwg‡UW Zvi Kg©iZ kªwgK Kg©Pvix‡`i AvBb m½Z I kvwšÍc~b© fv‡e msMVb Kivi ¯̂vaxbZv cÖ`vb 

K‡i| ¯̂vaxb fv‡e gZ cÖKvk, gy³ PP©v, Kj¨vb KwgwU/kªwgK †dvivg MVb BZ¨vw`‡Z kªwgK Kg©Pvix‡`i h_vh_ 

mnvqZv cÖ`vb Kiv nq|  
 

AvB Gj I Kb‡fbkb 11, 87, 98, 153 Ges 154 Abyhvqx| 

 

 k„sLjv gyjK e¨e ’̄v (Disciplinary Practices) t 

 

‡Kv¤úvbx cÖ‡qvR‡b cÖPwjZ kªg AvB‡bi Av‡jv‡K kªwgK-Kg©Pvix‡`i weiæ‡× kvw Í̄gyjK e¨e ’̄v MÖnb K‡i _v‡K| 

gvbevwaKvi jsNb c~e©K kvixwiK I gvbwmK kvw Í̄ cÖ`vb K‡Vvi fv‡e wbwl× Kiv n‡q‡Q| 
 

 mvgvwRK `vqe×Zv (Social Commitment) t 
 

AÎ cÖwZôvb mgvR Kj¨vb g~jK Kg©Kv‡Û mwµq fv‡e Ask MÖnb K‡i| ¯‹zj I K‡jR Ges nvmcvZv‡ji Dbœq‡b 

Avw_©K mnvqZv cÖ`vb c~e©K ’̄vbxq Rbmvavi‡bi mwnZ GKvZœZv †Nvlbv K‡i| `yt ’̄ I `yM©Z‡`i gv‡S ÎvY I †cvkvK 

weZiY I †Ljv ayjv Kvh©µ‡g AskMÖnb mn wewfbœ mvgvwRK Kj¨v‡Y gv`vi Kvjvi wjwg‡UW A½xKvive×| 

 mZZv I ¯̂”QZv (Honesty & Transparency) t 
 

gv`vi Kvjvi wjwg‡UW wek¦vm K‡i †h, cÖwZôv‡bi g‡a¨ †h †Kvb cÖKvi Nyl I `ybx©wZ wbg©~j K‡i Gi c‡ÿ †Kvb 

cÖKvi †jb‡`b A_ev D³ wel‡q †Kvb cÖKvi åvšÍ e¨emvwqK myweav †c‡Z wbiærmvwnZ K‡i GKwU wbivc` I 

w ’̄wZkxj cwi‡ek ˆZix Ki‡Z we‡kl f~wgKv cwjb Ki‡Q| cÖ‡Z¨K Kg©Pvix Ges G‡R›U mKj cÖKvi †jb‡`b I 

c~‡e©i hveZxq wnmve †iKW© ey‡K msiÿY Ki‡e| gv`vi Kvjviwjwg‡UW Zvi Kg©KZ©v I Kg©Pvix‡`i †h †Kvb cÖKvi 

m‡›`nRbK Kvh©Kjvc wi‡cvU© Ki‡Z DrmvwnZ K‡i| Ab¨_vq †Kvb Kg©Pvixi weiæ‡× Nyl I `ybx©wZ A_ev GB bxwZ 

j•Nb Kiv n‡q‡Q Giƒc cÖgvb cvIqv †M‡j Awej‡¤ ̂D³ Kg©Pvixi weiæ‡× h_vh_ wePviKvh© ïiæ K‡i kvw Í̄ cÖ`vb 

Ges cÖ‡qvR‡b ewn¯‹vi Kiv n‡e| gv`vi Kvjviwjwg‡UW m‡›`nRbK Ges †eAvBbx Kvh©µg msµvšÍ wel‡q mZZv I 

¯̂”QZv bxwZ K‡Vvifv‡e AbymiY K‡i|     

 wbivcËv (Security) t  

 

gv`vi Kvjvi wjwg‡UW AÎ cÖwZôv‡b wbivcËv c×wZ eRvq iv‡L hv‡Z wbwl× †Kvb `ªe¨ (†bkvRvZK `ªe¨, 

we‡ùviK, ev‡qv SzuwK ev Ab¨vb¨ wbwl× `ªe¨ ) we‡`kMvgx Pvjv‡bi g‡a¨ P‡j †h‡Z bv cv‡i| 

 mve-mvcøvBqvi e¨emv m¤úK© : 

 

gv`vi Kvjvi wjwg‡UW Gi mv‡_ hw` †Kvb mvcøvBqvi Ges mveK›Uªv±i e¨emv Kivi B”Qv †cvlb K‡ib Zvn‡j 

Zvnv‡`i Rb¨ AÎ AvPib wewa ‡g‡b Pjv eva¨Zvg~jK| GUv Avgv‡`i mg Í̄ e¨emvwqK m¤ú‡K©i wfwË wn‡m‡e 

KvR K‡i| †`‡ki cÖPwjZ AvBb Ges m¤§vwbZ evqvi‡`i AvPib wewai cÖwZ m¤§vb mvcøvBqvi d¨v±ixi mv‡_ 

e¨emv cwiPvjbv Kiv n‡e| 

 

Dcmsnvit 
 

EaŸ©Zb KZ©„cÿ hw` cÖ‡qvRb †eva K‡ib †m‡ÿ‡Î GB bxwZgvjv ch©v‡jvPbv Ki‡Z cvi‡eb|  

Aby‡gv`bµ‡g,  

 

 

 

  ‡gv: gbmyi Avn‡g`   

  e¨e¯’vcbv cwiPvjK 

 (gv`vi Kvjvi wjwg‡UW) 




